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Chairman’s 
Foreword
I take great pleasure in presenting this Annual 
Report as Interim Chair of Jersey Sport. Firstly, 
I would like to give thanks to Phil Austin MBE 
for all his hard work and of course time spent 
leading the organisation for the last six years 
with an additional 18 months prior to that on 
the shadow board. Throughout the remainder 
of 2023 it was my main priority and that 
of the Board to continue the work that Phil 
championed and ensure Jersey Sport remained 
true to its mission “To inspire, lead and enable 
positive wellbeing for all through lifelong 
engagement in Sport and Physical Activity.” 

Secondly, at the end of 2023 we received the 
resignation of Catriona McAllister, CEO, I would 
like to express my gratitude to her for leading 
the organisation since 2017 and wish her well in 
her future endeavours. 

This year’s Annual Report will show many 
more highlights than the ones that I have 
already mentioned above, and I feel very 
proud to present the 2023 Annual Report. 

Lastly, I would like to share my appreciation 
of all those involved at Jersey Sport who 
continue to inspire islanders to participate in 
physical activity and play sport to the extent 
of their ability and desire.

Steve Law  
Interim Chair, Jersey Sport

Thirdly, through our Board succession planning 
we said a massive thanks and farewell to  
Ed Daubeney who again has been on the 
Board since its inception and welcomed four 
new Board members in Alex Mollin, Jamie 
Pestana, Kristie Potts and John Small who 
we know will all make valuable contributions 
throughout their Board membership!

2023 was a busy year for all at Jersey Sport, 
our engagement with sports organisations 
once again grew, not only through the number 
of organisations making contact but the 
range of topics sought from governance, 
sustainability queries to consultation work.

The Children and Schools area continued to 
support both primary and secondary schools 
through 2023. The Haute Vallee inclusion 
project funded by the Roar into Sport 
campaign was a huge success with at least 
two other schools wanting to trial the provision 
however funding still continues to remain an 
issue, and this will be a focus moving into 2024.

The latter part of 2023 saw disruptions to our 
school provision through strike action, facility 
issues and the storm, this meant that some 
of the schools had less contact time in their 
swimming in particular. However, the schools 
team worked tirelessly to ensure that the 
disruptions were kept to a minimum.

Our Walk, Cycle and Run programmes delivered 
by volunteers have continued to take place 
across the Island. I would like to express our 
sincere gratitude to all our volunteers as these 
important activities would not be able to 
continue without them.

In November, we welcomed the Government of 
Jersey’s long awaited Sport Review. The Board 
and all at Jersey Sport are looking forward 
to continuing our positive relationship with 
Government and the work needed to support 
the sporting community.

5

// Jersey Sport Annual Report 2023 // Jersey Sport Annual Report 2023

4



Strategy
Jersey Sport four-year strategy (2023 – 2026) was published alongside the Business Plan.  
The strategy of the organisation has been clarified and developed as outlined below.  
As a registered Jersey charity, Jersey Sport is committed to delivering the following charitable 
purposes; the advancement of health; and, the advancement of public participation in sport.

Jersey Sport 4 year strategy (2023 – 2026) was published along 
side the Business Plan for 2024. 

The strategy of the organisation has been clarified and 
developed as outlined below. 

As a registered Jersey charity, Jersey Sport is committed to 
delivering the charitable purposes; the advancement of health; 
and, the advancement of public participation in sport. 
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Mission: 
To inspire, lead, and enable positive wellbeing for 
all through lifelong engagement in sport  
and physical activity.

Our Values: 
•	 We are passionate
•	 We are united 
•	 We are inclusive
•	 We are courageous
•	 We are high performing

Our Strategic Purposes:
Jersey Sport’s remit is focused on the delivery of four primary purpose 
statements. Everything we do, can be directly correlated to these; 

•	 Increase participation in sport and physical activity.

•	 Reduce inequalities – namely for women and girls, lower socio-economic 
communities, and those with one or more disabilities.

•	 Focus on inactive islanders, increasing physical activity levels to become 
“fairly active” (30 mins or more of physical activity per week)’.

•	 Build a safe, sustainable, and inclusive sporting community.

We will monitor impact as best we can with the resources available,  
against each purpose. However, to achieve them will require 
a high-level population wide shift in culture and behaviours.  
It must be made clear at the outset that influencing  
contextual and environmental factors will not be solely  
within our gift to control.

Sport Development 
Vision: 
Jersey is a proud sporting nation where ALL islanders can play sport to the 
extent of their ability and desire.

Outcomes:
1	 More sporting opportunities are provided, with a focus on engaging 

underrepresented groups in sport.
2	 More robust and sustainable sports organisations in Jersey,  

offering high quality and safe experiences.

School Programmes 
Vision: 
Every child will have the foundations to live an active life supported by schools 
that place value on sport and physical activity for the whole school community.

Outcomes:
3	 Active school cultures are embedded and continue to develop for the whole 

school community.
4	 Children will have equitable access to high quality PE and a greater range of 

relevant sport, and physical activity opportunities both within the curriculum 
and extra-curricular provision.

Community Engagement 
Vision: 
All islanders will have the opportunity to access and engage with innovative 
community based sport and physical activity, embedding it in the culture of the 
Island as a societal norm to promote good health and wellbeing.

Outcome:
5	 Increasing participation of the least active and underrepresented groups. 

Jersey Sport Operations
Vision: 
A sustainable organisation with the highest operational standards and 
governance, relative to our size and scale.

Outcomes:
6	 Efficient and effective delivery of strategic outcomes, through the provision of 

appropriate resources, governance, insight, advocacy, and support services.
7	 Highly qualified, effective, and diverse workforce supported by an environment 

that attracts and retains.

•	 Delivery of sport and physical activity 
opportunities as a social provider (schools, 
holidays, toddler play, referral, volunteer 
programmes)

•	 Grant funding consultation and support
•	 Provision of guidance, advice and resources 

•	 Advocacy for sport and physical activity

The Government of Jersey commission Jersey Sport through a partnership agreement to 
deliver against these outcomes.

We deliver these 7 outcomes through:



Principal Risk Areas of Focus 2024 Key Controls and Mitigations
Risk One - Sustainability of funding
Reduction to the 
Government Grant  
through cuts or inflation. 
Uncertainty of  
Core funding. 

Complete fundraising strategy publication and 
activate fundraising. 
Continue to strongly advocate to GOJ Ministers 
and Officers the benefits and strategic priority 
contributions Sport and Physical Activity can deliver.  

Effective delivery and compliance with requirements of the 
partnership agreement. 
Financial controls in place to ensure spending is controlled and 
income targets are achieved. 
Regular performance reviews with relevant ministers and officers. 
Strong alignment of remit with the delivery of GOJ  
and Ministerial priorities.  

Risk Two – People recruitment, retention and skills
Failure to deliver remit 
effectively due to people 
and skills shortages. 

Development of People Plan to ensure the 
organisation has the right structure, skills, and 
leadership. Review of key terms and conditions. 
Introduce succession planning process to assist  
career planning and manage key person exposures. 
Investment in training and development to retain  
and up skill existing people. 

Induction and regular training and development in place. 
People engagement monthly meetings and team meetings take 
place to identify any issues early. 
Staff receive a good package of benefits which were  
improved during 2023. 

Risk Three – Renegotiations of partnership agreement 
Failure to agree  
Partnership Agreement  
post 2024. 

Commence renegotiation of agreement post Sport 
Review recommendations. 
Continue to review the recommendation of Sport 
Review and understand what this means for policy, 
strategy and funding.  
Strengthen relationship with GOJ and obtain clarity  
of requirement regarding policy and strategy for 
Sport and Physical Activity. 
Work with public health to understand their new 
strategy and how this translates to the delivery of 
physical activity intervention. 

Transparent communication with all political representatives and 
committees. Annual Report and regular performance reviews. 
Strong Governance is in place to ensure the effective use  
of public funding. 
Chair and CEO meets regularly with Ministers and continues when  
asked to Scrutiny and other relevant political forums.  
Alignment of Jersey Sport remit to Ministerial and GOJ priorities. 

Risk Four – Board turnover 
Unable to attract a 
chair due to workload or 
lack of remuneration.

Recruitment campaign for new Chair  
commencing end of Q2 beginning of Q3. 

Term of Board members is staggered to maintain continuity. 
Board members are allocated specific roles to prevent overload on 
individuals. 
Board members requested to give three months notice. 
Board recruitment during 2023 was very successful with four high 
quality candidates.  

Risk Five – Business continuity incident 
Business interruption 
due to fraud, 
cyber-attacks  
or other issues leads to a 
break in service delivery. 

Annual review of financial processes. 

Cyber Security accreditation to be  
renewed annually. 

Data Protection Policy reviewed and agreed  
by Board in Q1. 

IT systems are online and protected with high levels of cyber 
security. Jersey Sport has passed cyber essentials. Processes in 
place to manage access across all systems. 
Processes in place for all staff to work at home without interruption. 
Annual external audit. 
Detailed financial processes in place to mitigate internal  
or external fraud incident.  

INCREASED RISK

STATIC RISK

STATIC RISK

STATIC RISK

STATIC RISK

Risks
The organisation operates a robust risk management framework.  
Potential risks to the organisation are identified and managed by the  
Senior Leadership Team alongside the Audit and Risk Committee.  
The Audit and Risk Committee review the company risk register on a 
regular basis and report to the Board of Directors of any significant 
changes or additions. The Board are aware that this process is to manage 
the risks rather than to eradicate as certain risks are not in our full control.  
The Government of Jersey also review the Risk Register biannually.

For more information regarding the Audit and Risk Committee please  
see the Chairman’s Report.

The five principal risks are summarised on this page with key controls and 
mitigations stated;

Treatment

Identification

Monitoring
and 

Reporting

Assessment

9
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Operations and Sustainability
Purposes
Jersey Sport Development Trust 
To ensure Jersey Sport Limited’s delivery is 
aligned with the objectives and charitable 
purpose. 

Board of Jersey Sport Limited 
Governance of Jersey Sport Limited, including 
delivery of the strategic and business plans.

Sub-Committees 
Undertake due diligence and detailed analysis 
of strategy, governance, performance, risk, 
grants, and people matter; scrutinising proposed 
decisions before presentation at Board. 

Senior Leadership Team 
Implementation of strategic plans, analysis 
and regular performance reporting, sound 
governance, financial and risk management  
and leadership and development of the Jersey 
Sport Team.  

Jersey Sport Delivery Team 
Effective delivery of programmes and services to 
sports, programme participants and partners.  

Inspiring Active Places 
Provision of consultancy services to the 
Government of Jersey on delivering new  
and refurbished sports facilities. 

Jersey Sport Limited 
The organisation is registered in Jersey as 
a Company Limited by shares under the 
Companies (Jersey) Law 1991. The Company 
registration number is 123018. 

The organisation was incorporated on 24 January 
2017 and is registered (i) as a charity under the 
Income Tax Jersey Law, (ii) with the Association 
of Jersey Charities, and (iii) as a Non-Profit 
Organisation. 

The organisation was awarded its Certificate 
of Registration from the Jersey Charity 
Commissioner on 9 December 2019, pursuant 
to the Charities (Jersey) Law 2014, the relevant 
provisions of which came into effect in 2018.  
The Jersey Sport charity number is 281.

The organisation’s principal activity is to 
advocate for Sport and Physical Activity by 
promoting and developing opportunities for 
islanders to play sport and adopt active lifestyles.  

11
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Jersey Sport 
Trustees

Grants Advisory 
Committee

Audit and Risk 
Committee

Jersey Sport 
Senior Leadership

Jersey Sport 
Board

Commercial 
Committee

Inspiring Active 
Places

Jersey Sport  
Team

People  
Committee

Jersey Sport Delivery Model

Reserves and Capital Investment 
The organisation has a Reserves Policy to aim to hold between three and six months of budgeted 
expenditure in Reserves. This is designed to allow for sufficient flexibility in the management of 
working capital to ensure that the organisation can meet its obligations as they fall due. Any funds 
raised outside of core activity and which may be deployed over a longer time period, for example 
legacy funds, are excluded from this policy and will be held in Reserves in accordance with the 
timing for their use. 

The organisation does not have a material programme of Capital Investment.  

10



Jersey Sport’s core business is focused on delivering health, wellbeing, 
and improving quality of life for the community through lifelong 
engagement with sport and physical activity. 

Using the Jersey Performance Framework, this is the contribution  
of Jersey Sport in 2023:

How Jersey Sport supports 
our Island Community

13
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Community

Children
We advocate for the modernisation of the PE curriculum to meet island needs, working  
in partnership with CYPES. 

We deliver low-cost sports holiday camps, toddler play sessions, school sports events,  
Move More School Grants, sports coaches to schools for PE delivery, swimming and cycling 
lessons to primary school children to enable them to learn lifelong skills. 

We support sports organisations to grow, develop, and make safe their offers for children and 
families, through advocacy, training, and the advancement of sport development plans. 

We are a member of various groups of charities working with the Government of Jersey to 
improve outcomes for children. 

Health and wellbeing
We support the health and wellbeing of islanders through delivery of walk, run, cycle,  
and swim programmes, Move More Referral sessions and Move More Classes. 

We deliver the physical activity component of Public Health’s Family, Food, and Fitness programme.

// Jersey Sport Annual Report 2023

“This is the second time we have done these swim lessons 
and have found them to be brilliant. The staff are amazing. 
They are so friendly and good with the children which  
I think really aids their learning.”
Langford Swimming Crash Course programme, October 2023
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Community

Safety and security
We advocate for the power of sport and physical activity to be used to enable islanders to make 
positive life choices, and work with partners like the Jersey Prison service on their recycle project. 

We support sports organisations to be appropriately governed through the introduction of the 
Safe and Sustainable Quality Standards Framework, including safeguarding with information and 
resources freely available on the Jersey Sport website, courses and workshops, and professional 
support. 

We work with Government of Jersey to improve anti-doping provision in Jersey.

Vibrant and inclusive community
We deliver inclusion and disability sport and physical activity sessions 

We work with sports clubs and associations to create and develop opportunities to be active,  
for physical and mental wellbeing. We provide advice and guidance to the voluntary sports  
sector to ensure Jersey has a vibrant, inclusive and diverse range of sporting opportunities. 

We partnered with Haute Vallee School to launch the inclusion project, aimed at using sport  
and physical activity to engage or re-engage young people in school. 

We deliver inclusive adapted-bike cycle sessions through our Cycle Without Limits Centre.

How Jersey Sport supports 
our Island Community

// Jersey Sport Annual Report 2023

15

“We love attending your sessions and so grateful you exist!  
Just wanted to special mention a man that was there with the 
bicycles helping the kids to learn. He was so lovely and helpful.”
Toddler Play programme, Summer Play 2023
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Economic
Jobs and growth
Volunteering opportunities are provided through our walk, run, and cycle volunteer led 
programmes, including our Cycle Without Limits Centre and Let’s Ride pop-up events. 

24 young people were trained in 2023 as Sports Leaders, an introduction to sports coaching. 

The voluntary and professional workforce are upskilled through courses, workshops, and grant 
funding for volunteer development. 

We are a main employer within the sport and physical activity sector developing local talent. 

Business environment
We provide consultancy to businesses on how to engage their staff in sport and physical activity, 
in support of wellbeing agendas. 

Affordable living
As a social provider of sport and physical activity we provide free-of-charge services in the form 
of referral physical activity classes for those with a life limiting condition, toddler play sessions, 
walk, cycle, and run programmes for adults and spaces on our children’s holiday camps for those 
in need, referred by a professional. 

How Jersey Sport supports 
our Island Community

“Learn to ride - he loved the 
teachers and the step by step 
approach to learning to cycle.”
October Half Term Cycling programme, 2023



How Jersey Sport supports 
our Island Community

1918
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Environmental

Built environment
We advocate for play, paths and open spaces in residential development. Provide comments and 
advice on planning applications and panels relating to sports facilities. Advocate for active travel 
infrastructure in new offices and significant refurbishment of office accommodation.  

Natural environment
We promote and advocate for the advancement of active travel initiatives, including delivering 
free-of-charge Let’s Ride cycle pop-up events. 

We partner with the Jersey Access Forum to promote and enable physical activity and  
sport in the Jersey countryside. Involved in the development of Jersey’s National Park.  

// Jersey Sport Annual Report 2023

“It helped massively mentally and proved to me 
I can do it with the great support around me 
within the group. I didn’t feel pressured or felt 
uncomfortable as everyone was so supportive.”
Move More Couch to 5k past participant, 2023



Community
Minister for Economic Development, 
Tourism, Sport and Culture (now Minister 
for Sustainable Economic Development)
“Recognising the part sport can play 
in improving lives and strengthening 
communities.”
JS supports with outcome 6 
 (particularly insight)

Chief Minister
“Building strong partnerships across the 
whole of Government, the private sector and 
charitable and community organisations to 
deliver real benefits for Islanders.”
JS supports with outcomes 1-7

Minister for Social Security
“Promoting the disability strategy and social 
inclusion and diversity policies by: continuing 
to implement the diversity strategy on an 
ongoing basis.”
JS supports with outcomes 1, 4 and 6

Minister for Infrastructure
“Review into the replacement and 
enhancement of sport facilities.”
JS supports the sports facilities project

Economy and Skills
Minister for Economic Development, 
Tourism, Sport and Culture (now Minister 
for Sustainable Economic Development)
“We will embrace the power of sport to 
enrich our local economy and promote Jersey 
internationally.”
JS supports with outcomes 1 and 2

Children and Families
Chief Minister
“Making support to children and their families 
central to the work of this new Government 
by leading on delivery of the outcomes of the 
2017 Care Inquiry Report, to ensure we learn 
from the mistakes of the past and ensure 
that we deliver positive change.”
JS supports with outcomes 2-5

Minister for Children and Education 
Children and Young People
“Children and young people have the best 
education available to them, from early years 
through to adulthood.”
JS supports with outcomes 3 and 4

“Modernise and enrich the Jersey curriculum 
to reflect the challenges of the modern-day 
world so that all children and young people 
are happy to learn and can go on to succeed.”
JS supports with outcomes 3 and 4

“Implementing the Children and Young 
People’s Emotional Well-being and Mental 
Health Strategy 2022-25 and delivering 
improved health and well-being outcomes for 
children and young people.”
JS supports with outcomes 1,3,4 and 5

Aging Population
Minister for Social Security
“Developing schemes to improve financial 
well-being in old age and promoting the role 
of older people in Government policy making 
by establishing an older persons living forum 
to ensure the views and needs of older people 
are reflected across Government policies on 
an ongoing basis.”
JS supports with outcome 5

Health and Well-being
Minister for Health and Social Services
“Improvements to the health and well-being 
of children and adults by scoping a user led 
mental health strategy which will focus on 
promoting mental well-being and preventing 
mental ill health.”
JS supports with outcome 5

“Develop a clear plan and service model for 
improving health in the short and long-term. 
Consider the best opportunities for promoting 
health on the island. This will be described in a 
Public Health Strategy, which will also set out 
the skills, resources and capacity needed to 
take things forward in 2023.”
JS supports outcome 5

Environment
Minister for Infrastructure
“Working on sustainable transport measures 
in line with the Sustainable Transport Plan 
and delivering a Sustainable Transport 
Roadmap.”
JS supports with outcome 5

Minister for the Environment
“Tackling the climate change emergency by 
reducing Jersey’s carbon emissions in line 
with our net-zero target and improve our 
resilience to the impacts of climate change.”
JS supports with outcome 3 and 5

Contribution to Government of Jersey Priorities

Jersey Sport Outcomes 2023-26

1.	 More sporting 
opportunities are 
provided, with a 
focus on engaging 
under-represented 
groups in sport.

2.	More robust and 
sustainable sports 
organisations in Jersey, 
offering high quality 
and safe experiences.

3.	Active school cultures 
are embedded and 
continue to develop 
for the whole school 
community.

4.	Children will have equitable access 
to high quality PE and a greater 
range of relevant sport, and 
physical activity opportunities 
both within the curriculum and 
extracurricular provision.

5.	Increasing 
participation of the 
least active and 
under-represented 
groups.

6.	Efficient and effective 
delivery of strategic 
outcomes, through the 
provision of appropriate 
resources, governance, 
insight, advocacy, and 
support services.

7.	 Highly qualified, 
effective, and diverse 
workforce supported 
by an environment 
that attracts and 
retains.

This is how Jersey Sport will continue to contribute to Government of Jersey Ministerial Priorities, linked to the strategic outcomes of the 2023-26 Strategic Plan: 

2120
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Our Organisation

Move More 
Administration 

Officer
0.8 FTE

Organisational Structure

Cycle Training Officer
1 FTE

Chief Executive Officer
1 FTE

Interim Programmes 
Manager

1 FTE

Interim Head of Sport 
Stategy and Insight

0.8 FTE

Interim Head of 
Operations and Youth 

Programmes
1 FTE

Interim Sports 
Development Manager

1 FTE 

Marketing and    
Communications 

Manager
1 FTE

Business 
Administration 

Manager
1 FTE

Fundraising and 
Enterprise Manager - 

Started Nov 23
0.7 FTE

Sports 
Officer
1 FTE

Marketing and 
Communications 

Officer - Left Aug 23
1 FTE

Finance and 
Administration Officer

1 FTE

Swimming 
Development Officer

1 FTE

Cycle Training Officer
0.73 FTE

Childrens Community 
Programme Officer

1 FTE

Schools Officer
1 FTE

Physical 
Literary 
Coaches
4 Staff

3.07 FTE

Coaching 
Team

Zero Hours

Early Years 
Coaches
 3 Staff

1.06 FTE

Swimming 
Coaches
5 Staff

1.23 FTE

Cycle 
Instructors

2 staff 
1.1 FTE

Lead Cycle 
Instructor

1 FTE

Dance Coach
0.3 FTE

Move More
Coach

0.8 FTE

Move More 
Referral 

Instructors
5 staff 2.7 FTE

Move More Family 
Behavioural Change 

Officer
0.5 FTE

Move More
Coach

0.8 FTE

Move More Community 
Engagement and 
Inclusion Officer

1 FTE

Cycling 
Without

 Limits Coach
0.4 FTE

Active Schools 
Coordinator, Haute 
Vallee- Left Sep 23

1 FTE

Physical Activity 
Mentor

Haute Vallee
0.8 FTE

Haute Vallee Inclusion 
Project, 1 year pilot, 

funded by Roar into Sport

December 2023
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“It’s the best thing we ever  
signed up for! Please pass our  
huge thanks to everyone involved.”
Adult Open Water Swimming participant, 2023

Supporting our employees:
At Jersey Sport we believe that fostering 
employee wellbeing is good for both people and 
the organisation. By promoting wellbeing, it can 
help to combat stress, create positive working 
environments, enable employee engagement 
and organisational performance. 

During 2023 we expanded and improved our 
staff benefits offering. 

At present the staff benefit from many 
initiatives and activities that support wellbeing;

•	 Occupational health and increased sick 
entitlement 

•	 Increased annual leave entitlement 

•	 Contribution to eye test / glasses 

•	 Safe working practices 

•	 Subsidised gym membership or contribution 
to wellbeing activities 

•	 Inclusion and diversity 

•	 Employee voice 

•	 Career development and lifelong learning 

•	 Reviewed flexible working policy 

The Employee Engagement and Wellbeing Committee continue to work closely with the 
People Committee and Board to improve staff wellbeing in all areas of Jersey Sport. 

Jersey Sport  
Staffing Levels 2023

Full Time 
Equivalent (FTE) Headcount 

Sport and Children 14.29 

83 

(Including 59 zero-hours 
coaches e.g. working on 

holiday camps) 

Move More Jersey 5.8 9 

Corporate 6.5 7 

2524
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CEO Performance Statement 
I am pleased to present the performance 
analysis section of the 2023 Jersey Sport 
Annual Report. Through a balanced, 
fair and understandable analysis of our 
performance during the year we can provide 
our stakeholders with transparency on our 
operations. Importantly, whilst reflecting on 
successes, it is equally important to recognise 
and understand challenges and risks and detail 
how these are managed.  

The work of Jersey Sport is aligned with the 
strategic outcomes developed in the 2023-26 
Strategic Plan which map across to the 
Government of Jersey priorities as shown on 
pages 20-21 of this Annual Report. To support 
both our strategic outcomes but also the 
requirements of our Partnership Agreement, 
we report quarterly to both our Board and the 
Government of Jersey against an agreed suite 
of primary and secondary key performance 
indicators. 

During 2023, we had some real successes 
across our pillars of Sports Development, 
School Programmes, Community Engagement 
and Operations. In particular, our community 

Challenges: 
•	 Our ability to deliver our sports programmes 

within schools was compromised by the 
industrial action taken by teachers. 

•	 Our previous CEO, Catriona McAllister, 
announced that she would be resigning in 
January 2024. 

•	 Capacity constraints within some of our 
community based programmes, in particular 
our GP referral programme where waiting 
lists became too long. 

•	 A large proportion of our funding is received 
through our Partnership Agreement with 
the Government of Jersey. This funding 
is not index-linked for inflation, so the 
high level of inflation presented a major 
budgetary challenge during 2023 and also 
when budgeting for 2024.  

Within Jersey Sport, we are proud to have such 
a knowledgeable and passionate team who 
are genuinely motivated by the opportunity 
they have to improve lives of islanders. During 
my period as Interim CEO since January 2024, 
I have been impressed by their ability to take 
challenges and work through ways in which we 
can turn those challenges into opportunities. 

For example our successful but heavily 
over-subscribed exercise referral programme  
has been reworked and relaunched, resulting  
in the elimination of waiting lists, a 70% 
increase in capacity and a better experience  
for participants. 

based programmes proved extremely popular, 
many were running at full capacity with some 
great feedback from our participants. During 2023, 
the Government commissioned an independent 
report reviewing sport and physical activity policy, 
strategy and delivery (the “Sports Review”) which 
was published in November. Whilst we welcomed 
the commissioning of the report, inevitably such 
a review caused a period of uncertainty for us 
and our staff. Having been through that process, 
we are now excited to be delivering against the 
recommendations which we believe will make a 
positive difference to the island. 

Highlights: 
•	 Outstanding Net Promoter Score of 63 from  

our programme participants.  

•	 10% increase in attendance at our community 
based programmes. 

•	 Nearly 40% increase in the number of sports 
reporting that they are implementing a 
development plan which seeks to address 
inequalities and deliver growth.  

•	 12% increase in the number of pupils leaving 
Government funded primary schools with an 
active life skill (eg cycle proficiently on the road 
and/or meet the secure swimming standard). 

•	 Engagement with the production of the Sports 
Review, welcoming the findings and building an 
action plan to address the findings. 

•	 An increase in both the content and usage of 
our SupportInSport and Safe and Sustainable 
Sport resource bank as well as training sessions 
for sports clubs and associations. 

•	 Design of our SupportInSport grant scheme 
to support sports with implementing their 
development plans, ready for consultation in 
January 2024. 

•	 Development and retention of our dedicated 
staff team who daily demonstrate their 
commitment to the mission and are motivated 
by the improved health and quality of life 
outcomes we help islanders achieve.   

There are many challenges that we will need 
to continue to overcome. Whilst clear demand 
for our activities exist and growth is required, 
the path is littered with challenges, including 
funding, finding suitably trained staff and 
access to facilities, particularly in the evening 
and close to our participants. 

Looking forward, after a thorough recruitment 
process, our new CEO David Kennedy starts in 
July 2024. I am confident that under David’s 
leadership Jersey Sport will continue to develop 
in order to maximise the impact that we can 
have upon the community that we all live in. 

 
Mark Wanless  
Interim CEO
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Sports Development
Objective
Support the development of strategic plans for sport - supporting consultation, 
planning, governance changes, funding alignment, and workforce development.

Performance

Objective
Continue to realign agreements with partner organisations that better fit our 
ambitions of supporting growth and addressing inequalities in sport.

Objective
Increase our reach to more and new sports through marketing, communications and 
cross-sport working.

Performance

Performance

Target Achievement Performance

Review and realign all 5 SLAs with 
partners organisations in line with IAJ 
and JS strategic priorities.

5

Target Achievement Performance

Deliver 4 Cross Sport/ Networking / 
Facilitated sessions run by  
Jersey Sport.

3
Jersey Sport were  
unable to deliver  
an event in Q1.

3% annual increase in  
engagement year on year  
with Jersey Sport website.

35%

Target Achievement Performance 

An increase of 5 sports who report 
that they are implementing a 
development plan which seeks to 
address inequalities in sport and is 
delivering growth in their sport.

7
Growth from  
18 Sports  
to 25 Sports.

A 2% increase in the number of 
sports organisations reporting that 
have continued development of their 
workforce to meet the needs of their 
potential and existing participants.

15%
Growth from  
34 Sports to  
39 Sports.

Objective
Increase the profile of Sport including its value and ability to address broad Government 
of Jersey and public sector agendas, using recent and relevant data and insight. 

Performance

Objective
Be a key partner with the Government of 
Jersey to develop a Performance Sports Policy.

Performance

Target Performance

Working in partnership with Statistics Jersey to retain and include  
trend data gathering around participation in sport and physical activity 
through the JOLS and JCYPS. Annual Sports Survey developed which 
informs reporting and development work with sports.

Target Performance

To support the development of the Sports Performance Strategy  
and the funding required to support its implementation in 2024.
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“My little one is just 14 months old, she 
hasn’t been in nursery until now. All these 
months have been a great opportunity for 
her to develop her climbing, socialising with 
other kids, increased her sensory games, 
sharing and interacting.”
Toddler Play - Summer Play, 2023

Target Achievement Performance

At least 21 primary and secondary schools 
reporting they are implementing and  
embedding an active schools culture which  
are impacting positively on physical activity  
rates across the school community.

18

Difficult year to 
implement and  
embed with the 
Teacher’s Strikes.

Target Achievement Performance

23 schools in receipt of Move More Schools Grant. 24

Objective
Jersey Sport is a key partner to CYPES in the development of the new  
PE curriculum based on the development of physical literacy.
Advocate for sport and physical activity as an integral enabler and 
component within relevant Government of Jersey policies and the new 
health and social care model.
Increased resourcing with associated development plans to ensure the 
provision of relevant, targeted programmes for islanders living with a 
disability, poor health / life limiting illnesses or who otherwise may be 
unable to access sport and physical activity.

Objective
More schools implementing an active school agenda for the positive well-being of their 
school communities.

Schools

Target Achievement Performance

20 schools sports events delivered and/or 
co-ordinated by Jersey Sport for Government of 
Jersey funded primary and secondary schools.

21

Objective
A school sports events calendar with a diverse range of inclusive 
sport and physical activity events.

Performance

Target Achievement Performance

Establish CPD opportunities to develop all 
members of the Physical Literacy Team - 
utilisation of strike days to complete this.

100%

Objective
Tailored support to increase the quality of PE curriculum delivery 
throughout the island.

Performance

Target Achievement Performance

75% Percentage of pupils leaving a Government 
of Jersey funded primary school with a life skill 
(can cycle proficiently on the road and/or meet 
the secure swimming standard) delivered by 
Jersey Sport.

83%

Objective
Cycle Training and Swimming delivery that provides the competence and 
confidence for children to cycle safely on the road by the time they leave  
primary school and swim safely in both pool and open water environments.

Performance
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Community Engagement

Target Achievement Performance 

50% of people who complete an 
intervention programme with Move More 
Jersey report an increase in their overall 
physical activity levels 3 months after 
completion. (50%) 

43%

The programme had to  
be closed for a period  
of time due to capacity  
difficulties and programme 
redevelopment. Since relaunching  
and redefining the programme 
in 2024, we hope and expect an 
increased performance in this area.

51% of Move More adult participants who 
register for activities and are female. 66%

22% of Move More adult participants who 
register for activities and are aged over 65. 42%

17% of Move More adult participants  
who register for activities and are of 
Portuguese or other European Nationality.

5%

This group remain 
under-represented in  
sport and physical  
activity. Equality Action  
Plan developed in  
2024 to ensure inclusivity.

24% of Move More adult participants  
who register for activities and who have  
a disability or life limiting illness.

40%

Objective
Working with key stakeholders to see increased participation and sustained levels 
of physical activity of islanders who are the least active, living with or at risk of a life 
limiting condition or in under-represented groups by utilising relevant data and insight 
to consolidate, refine and develop existing Move More Jersey programmes.  

Performance

Target Achievement Performance 

Over 23430 attendances at 
community-based programmes.  
(Toddler Play, Holiday Programmes,  
Move More Jersey programmes).

25818

Community-based  
programmes are  
extremely popular  
and are running  
at full capacity.

Objective
Maximising the opportunities for the Move More Jersey 
audiences by improving the accessibility. 

Performance

Target Achievement Performance 

Develop and implement a Volunteer survey 
to enable an action plan which supports the 
continued support and development of our 
volunteers.

97% of volunteers feeling 
like a valued member of 

the organisation. 

Objective
Continue to build a more sustainable volunteer workforce to support community 
programmes through standardisation and investment in recruitment, retention, 
training, and development opportunities.

Performance
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Financial Performance
In 2023, Jersey Sport received our core 
operating grant of £2,017,433 from the 
Government of Jersey. In addition, we 
received £88,125 in return for the secondment 
of our CEO, Catriona McAllister onto the 
Government’s sport facilities project and 
£125,000 from Government to fund the Sport 
Travel Grant scheme. 

The Sport Travel Grant amounts are excluded 
from our audited accounts are they are 
restricted funds but after accounting for 
underspends brought forward from 2022 and 
some underspends during 2023, a total of 
£139,360 was granted to the sport community 
during 2023. 

Our 2023 accounts show the final amounts 
receivable under the incredible legacy we 
received from the late Valerie Todd (nee Guy), 
with nearly £800,000 being received in total 
which we are putting to use for the benefit 

of the sports through our SupportInSport 
Fund which was launched on 1 May 2024. 
This pilot scheme will provide £100,000 to 
support sports organisations to build safe 
and sustainable sport offerings. In addition, 
other grant, sponsorship and donation income 
increased, and we are very grateful to all our 
supporters, as are the beneficiaries of our 
programmes. 

In a difficult inflationary environment with a 
non-inflation linked core grant, managing our 
other income and expenditure was a challenge. 
To keep our programmes accessible and 
inclusive we limited price increases, meaning 
cost control was essential. Close management 
of central costs meant that we were able to 
return a small surplus on our unrestricted funds 
(excluding the legacy income) which will assist 
us with our working capital management. 

Numbers are adjusted from the financial accounts to include travel grant funding and net off the CEO secondment income. 

Move More 
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Move More Disability
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and Travel
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Income Total £3,024,794

Expenditure Total £2,680,104
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Steve Law 
Interim Chair

Alex Mollin  
Director

Kristie Potts  
Director

Martin Holmes 
Director

Mark Wanless 
Director
Resigned Jan 2024

Lisa McLauchlan  
Director

Jamie Pestana  
Director

John Small  
Director

Chris Edmond 
Director

Board of Directors
December 2023
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Steve Law  
Interim Chair, Jersey Sport
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Directors’ Report
Board Composition and Purpose
The Board composition is the Chair and seven Directors. Jersey Sport 
has a detailed Board succession plan; in 2023, four new Directors 
joined the organisation.  

Alex Mollin	 Kristie Potts  
Jamie Pestana 	 John Small

The Chair, Phil Austin, stepped down as per the succession plan and Steve Law became 
the interim Chair in September 2023. 

Ed Daubeney stepped down and Claudine Snape resigned from the Board of Directors. 

The role of the Board is to oversee the stewardship, accountability and leadership of the 
organisation, providing clear-sighted counsel on the strategic direction and alignment to 
its mission, values and purpose.  

All members of the Board have made declarations of interest, there have been no other 
interests reported that may have conflicted with their responsibilities at Jersey Sport. 

During 2023 there were no data related incidents that were reported to the Jersey Office 
of the Information Commissioner. 
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Steve Law  
Interim Chair, Jersey Sport

The Directors are responsible for preparing the financial statements  
in accordance with applicable law and regulations. 
The financial statements of the company are required by law to give a true and fair view  
of the results and financial position of Jersey Sport Limited. In preparing these financial 
statements, the directors should: 

•	 Select suitable accounting policies and then apply them consistently. 

•	 Make assumptions and accounting estimates that are reasonable and prudent. 

•	 Prepare the accounts on the going concern basis unless it is inappropriate to presume 
that the Company will continue in business.

The Directors have elected to prepare the financial position of Jersey Sport in accordance  
with the Statement of Recommended Practice – Accounting and Reporting by Charities:  
SORP applicable to charities preparing their accounts in accordance with FRS102. 

The Directors are responsible for keeping accounting records which are sufficient to show and 
explain its transactions and are such as to disclose with reasonable accuracy at any time the 
financial position of the company and enable them to ensure that the financial statements 
prepared by the company comply with the requirements of the Companies (Jersey) Law 1991. 
They are also responsible for safeguarding the assets of the company and hence for taking 
reasonable steps for the prevention and detection of fraud and other irregularities. 

The Directors confirm that in so far as each director is aware there is no relevant information  
of which they have not made the auditors aware of, and they confirm that each director has 
taken all the steps they ought to have taken as a director to make themselves aware of any 
relevant audit information and establish that they are aware of that information. 

The directors present their report and the audited financial statements for the year ended  
31 December 2023. 

PKF BBA Audit and Assurance Limited have indicated their willingness to continue in office. 

Statement of Directors’ 
Responsibilities
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“My son isn’t a great ‘joiner’ so I was worried how he would 
be but I think Rob in particular made it a very positive and 
fun experience for him. I love the range of activities and he’s 
since wanted to join a tennis class! Good value for money.”
October Half Term programme, 2023

// Jersey Sport Annual Report 2023

Governance Report

“Thank you for making the sessions accessible for me, and 
having the patience and the passion for swimming that has 
helped my passion grow and develop further.”
Adult Open Water Swimming programme participant, 2023

4342
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The Board can appoint Directors as may be from 
time to time deemed necessary, who shall hold 
office for no more than two terms of three years, 
though the Chairman may serve three terms of three 
years. The Board monitors performance against the 
objectives set for the Company.   

The Board regularly reviews its composition to 
ensure a proper balance of skills, experience and 
diversity and has the power to appoint additional 
Directors by ordinary resolution. On 3 November 
2023, four new Directors joined the Board and during 
2023, two original Board members stepped down 
and Claudine Snape resigned in April. 

Recruitment and Staffing

All new Directors are given an induction to the 
Company, when their roles, duties and responsibilities 
are explained to them. On an ongoing basis, Directors 
are encouraged to identify their training requirements 
and are invited to attend any relevant development 
and training programmes as appropriate. A skills 
matrix is in place for the Board to ensure it retains a 
proper balance of expertise and experience to lead 
the organisation. 

Directors’ Induction  
and Training  



Remuneration and Staffing

Contracted Staff From To
Head Count 

(Contracted Only)

Delivery £21,450 £34,871 19

Officer/ Specialist Instruction £32,473 £48,370 14 

Manager £45,462 £64,872 5

Executive £60,343 - 3

2023 Basic Salary Premium for Inspiring 
Active Places Project

Pension 
Contributions Bonus Total

CEO £100,066 £27,782 £10,066 £137,914

Salary Bands 2023

Disclosure of Chief Executive Officer’s Remuneration

Board Meeting and Sub-Committee Meetings
The table below sets out the number of meetings (including sub committee meetings) held during 
and attended by each Board member during 2023. 

Target Board Audit  
and Risk Corporate People Grants 

Advisory

Number of meetings in 
2023

6 2  4 5 6

Phil Austin 4 2 1 1 -

Ed Daubeney 5 - 3 4 -

Steve Law 5 - - 3 6

Mark Wanless 6 2 - - -

Chris Edmond  5 - - 4 -

Martin Holmes 5 1 4 - -

Lisa McLauchlan 5 - 3 4 -

Alex Molin (Nov 23) 1 - - - 6

Jamie Pestana (Nov 23) 2 - - - -

Kristie Potts (Nov 23) 2 - - - -

John Small (Nov 23) 1 - - 1 -

Independent Members
Yenni Kusumo - - 4 - -

Peter Gough - - - - 4

Dominic Simpson - - - - 6

Peter Slattery - - - - 5
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Sub-Committee Reports 

The Audit and Risk Committee’s (the ‘ARC’) purpose is to provide advice and 
support to the Board in relation to financial accounting, financial reporting and 
financial risk management and to provide a first point of contact with auditors 
and other financial stakeholders. 

The ARC was constituted by the Board on 12 October 2017, operates under 
Terms of Reference which are regularly reviewed by the ARC and the Board,  
and reports into the Board under a standing agenda item in each Board 
Meeting. The membership of the ARC as at the date of this report is;

Kristie Potts – Chair and Director 

Martin Holmes - Director 

Jamie Pestana– Director 

During 2024 the ARC fulfilled its primary role of advising and recommending to the Board the 
matters necessary to complete the Company’s annual statutory reporting cycle as well as the 
regular review of the Company’s Risk Register. The Committee recommended the reappointment 
of the PKF BBA as auditors for the 2023 financial year and this was confirmed by the Board. The 
Committee met with the auditors following completion of their audit work in March 2023 and were 
pleased to note that no significant findings were reported from their work. The financial statements 
were duly recommended to the Board for approval in early April 2024. 

Planned Activity in 2024 
In addition to the usual activities undertaken, the Committee will also play a pivotal role in ensuring 
that the recommendations contained within the Jersey Sport Review, published in November 2023, 
are implemented.  

In particular the ARC will work closely with the Corporate Committee on the delivery of 
recommendations  
2, 3, 12, 18 and 19. Key deliverables will include: 

•	 Further enhancement of exiting reporting to ensure strong reporting and monitoring processes, 
supported with appropriate resources; 

•	 Supporting with the commissioning of an internal report on the processes and practices of the 
arm’s length arrangement with Jersey Sport to establish whether they are compliant with the 
‘Public Finances Manual’; 

•	 Ensuring the development of robust internal reporting processes including reporting of key 
performance information for the Board and to the Department for the Economy; 

Committee members will commit to ongoing professional development and the updating of 
the Board skills matrix to permit publication; be part of the development of a ‘value for money’ 
indicator for the funding Jersey Sport receives and regularly review and challenge performance 
against this metric. 

Kristie Potts
Kristie Potts  
Director 

Audit and Risk 
Committee Report
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The role of the Corporate 
Committee is to 
support, supplement 
and monitor the work of 
the Executive Team and 
staff in developing the 
commercial aspects of 
the organisation’s role to 
facilitate the effective and 

timely delivery of the Strategic Plan. More 
specifically the Terms of Reference, which are 
reviewed annually to remain current, include: 

•	 Providing effective oversight to all aspects 
of commercial activity. 

•	 Maintaining an overview of the Marketing 
Strategy and the delivery of targeted 
messaging to stakeholders through the 
Corporate Communications Plan. 

•	 Supporting stakeholder engagement and 
developing relationships with both the 
private and public sectors. 

•	 Monitoring and supporting the 
organisation’s performance against 
a balanced and robust set of Key 
Performance Indicators, including 
the Partnership Agreement with the 
Government of Jersey. 

•	 Providing advice and support on the 
resources required, and the capacity 
thereof, to deliver the Strategic Plan. 

•	 Providing practical assistance in developing 
commercial proposals and fundraising 
initiatives with stakeholders. 

Corporate Committee 
Report

Key priorities that the Committee has focussed 
on in 2023 are: 

•	 Oversight of the generous legacy donation 
and the strategic direction of this fund. 

•	 Driving the creation of the fundraising 
and enterprise strategy with a Fundraising 
and Enterprise Manager appointed in 
November 2023, the strategy launched  
in 2024. 

•	 Marketing and Communications, including 
oversight of the focus group insights. 

•	 Oversight of the efficient and effective 
application of the charity’s people and 
resources, including reviewing the structure 
of the organisation alongside the People 
Committee. 

•	 Development of the strategic and  
business plans. 

Planned activity in 2024: 
•	 Launch the fundraising and enterprise 

strategy. 

•	 Consider the most appropriate governance, 
support mechanisms and oversight to 
deliver on the fundraising and enterprise 
strategy, the associated implementation 
plans, and the charitable objectives of the 
charity. 

•	 Continue to support the implementation of 
the review of sport recommendations from 
2023, particularly in relation to fundraising 
and brand/ marketing. 

 

The membership of the Corporate Committee  
as at the end of 2023 is;  

Martin Holmes – Chair and Director  

Alex Mollin - Director 

Yenni Kusumo – Independent member 

I thank the above members of the Committee for 
their commitment and insightful contributions, 
and to the Executive Teams for providing 
comprehensive and considered information, 
throughout the year to assist us  
in our work. 

  
Director 
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People Committee 
Report

50
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The remit of the Jersey Sport 
People Committee is to: 

•	Provide direction and 
guidance to the Jersey 
Sport Executive Team  
on the management and 
development of Jersey 
Sport’s employee base. 

•	 Support the CEO with any complex team 
structure changes and HR issues. 

•	 Manage the processes for all Board and  
CEO recruitment. 

•	 Manage the processes relating to effective 
Board succession. 

•	 Oversee annual internal reviews of the 
Board’s governance arrangements and 
effectiveness with independent external 
reviews every three years (last external  
review conducted in January 2023).  

•	 Act as the organisation’s remuneration 
committee and recommend to the Board 
annual or ad hoc changes to the staff pay 
and terms and conditions. 

The membership of the People Committee as at 
the date of this report is: 

Lisa Mclauchlan – Chair (from September 2023) 

Chris Edmond – Director 

John Small – Director 

Key initiatives in 2023
•	 NED recruitment. Several NEDs came to 

the end of their Jersey Sport tenure in 
2023 and one NED left due to changed 
circumstances. As a result, the Committee 
recruited four NEDs to join the Board in 
September: John Small, Kirstie Potts, Alex 
Mollin and Jamie Pestana. 

•	 Replacement of outgoing Board Chair.  
Phil Austin left the Jersey Sport Board 
as per the succession plan. An initial 
recruitment process yielded no suitable 
candidates subsequently the Board agreed 
that Steve Law would act as interim CEO 
for a period of twelve months and the 
recruitment process will resume in Q2 2024. 

•	 Recruitment of outgoing CEO. Towards  
the end of 2023 we ran a recruitment 
campaign for an Interim CEO to replace  
Catriona McAllister who will leave Jersey 
Sport in January 2024.  

Planned activity in 2024 
•	 Begin the recruitment of the new Board 

Chair, with the target to have a candidate 
in place by September 2024. 

•	 Review of longer-term initiatives to  
support overall remuneration package.  
This process is ongoing. Key initiatives 
include formalising Jersey Sports pension 
offering and flexible working arrangements. 

 
Lisa McLauchlan  
Director



Steve Law  
Interim Chair, Jersey Sport

Chair, Jersey Sport Grants Advisory Committee 

// Jersey Sport Annual Report 2023

Grants Advisory 
Committee Report

The Grants Advisory 
Committee operates under 
terms of reference agreed 
by the Jersey Sport Board 
and reviewed annually. The 
Committee is required to 
meet a minimum of four 
times per year. The purpose 
of the Jersey Sport Grants 

Advisory Committee is to advise the Jersey 
Sport Board on the effective and strategic 
distribution of available funds. 

The Grants Advisory Committee met formally  
five times during 2023.

Committee Members 

Steve Law - Chair and Jersey Sport Director 

Alex Mollin - Director 

Peter Slattery - Independent Member 

Dominic Simpson - Independent Member 

Peter Gough - Independent Member 

2023 Grant Awards - 2023 saw record levels of 
applications to both the Travel Grant Fund and 
Volunteer and Workforce Development Fund. 

Travel - The total budget of £191,707 was 
awarded across 31 sports with final claims 
settled to £139,360 supporting 3484 events 
off-island. Whilst a much more settled year for 
sports, post Covid, final claim settlement still 
resulted in an underspend for 2023 of £52,837. 
This underspend has been ringfenced and will 
be used to support travel to the Island Games 
being held in Orkney in 2025.

Volunteer and Workforce Development - 
successful applications to this fund totalled 
£46,029 across 16 sports. With a total budget 
of £20,000, the Committee were able to agree 
a 45% contribution to support applicants. 
Due to the increased demand on this fund for 
2023, Jersey Sport submitted an application 
to the Jersey Community Foundation’s Sport 
and Active Lifestyles Fund to match fund. 
This application was successful allowing the 
contribution to all eligible applications to be 
raised to c.90%. 

There was also significant input from the GAC 
ahead of the launch of the Smart Simple Grant 
Management System in Q1 2023. The system 
continued to be developed over the year to 
streamline user processes for sports, where 
possible, to help reduce the administrative 
burden for this, largely volunteer, sector. 

I would take this opportunity to thank the 
Committee members, all working on a 
voluntary basis, and the Sport Team of Officers 
from Jersey Sport who support this Committee 
and offer extensive support to the sports 
community in Jersey in accessing these funds. 

Further information and details of available 
grant funds, terms, conditions and criteria  
can be found on the grants section at  
www.jerseysport.je/grants

“Fantastic team this year, so 
informative and professional.  
The team were extremely good to 
discuss any requirements and my 
daughter loved going. As an autistic 
child the venue, staff, support and 
process this year was brilliant.”
October Half Term 2023 Programme
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Independent auditor’s report to the members of Jersey Sport Limited for the year ended 31 
December 2023 
 
Opinion  
We have audited the financial statements of Jersey Sport Limited (the ‘company’) for the year ended 
31 December 2023 which comprise the statement of comprehensive income, statement of financial 
position, statement of cash flows and notes to the financial statements, including significant 
accounting policies. The financial reporting framework that has been applied in their preparation is 
applicable law and United Kingdom Accounting Standards, including FRS 102 The Financial 
Reporting Standard applicable in the UK and Republic of Ireland (United Kingdom Generally 
Accepted Accounting Practice). 

 
In our opinion, the financial statements:  

 give a true and fair view of the state of the company’s affairs as at 31 December 2023 and of 
its results for the year then ended;  

 have been properly prepared in accordance with United Kingdom Generally Accepted 
Accounting Practice; and 

 have been prepared in accordance with the requirements of the Companies (Jersey) Law 
1991. 

 
Basis for opinion  
We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) 
and applicable law. Our responsibilities under those standards are further described in the Auditor’s 
responsibilities for the audit of the financial statements section of our report. We are independent of 
the company in accordance with the ethical requirements that are relevant to our audit of the 
financial statements in the UK, including the FRC’s Ethical Standard, and we have fulfilled our other 
ethical responsibilities in accordance with these requirements. We believe that the audit evidence we 
have obtained is sufficient and appropriate to provide a basis for our opinion.  
 
Material uncertainty related to going concern  
We draw attention to Note 2.4 in the financial statements, which indicates the current partnership 
agreement will be expiring at the end of 2024 and a new agreement is yet to be signed off with the 
Government of Jersey. As stated in Note 2.4, these events or conditions, along with other matters as 
set forth in Note 2.4, indicate that a material uncertainty exists that may cast significant doubt on the 
company’s ability to continue as a going concern. Our opinion is not modified in respect of this 
matter. 
 
In auditing the financial statements, we have concluded that the director's use of the going concern 
basis of accounting in the preparation of the financial statements is appropriate.  
 
Our responsibilities and the responsibilities of the directors with respect to going concern are 
described in the relevant sections of this report.  
 
Other Information  
The other information comprises the information included in the annual report other than the financial 
statements and our auditor’s report thereon. The directors are responsible for the other information 
contained within the annual report. Our opinion on the financial statements does not cover the other 
information and, except to the extent otherwise explicitly stated in our report, we do not express any 
form of assurance conclusion thereon. Our responsibility is to read the other information and, in 
doing so, consider whether the other information is materially inconsistent with the financial 
statements or our knowledge obtained in the course of the audit, or otherwise appears to be 
materially misstated. If we identify such material inconsistencies or apparent material misstatements, 
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we are required to determine whether this gives rise to a material misstatement in the financial 
statements themselves. If, based on the work we have performed, we conclude that there is a 
material misstatement of this other information, we are required to report that fact. 
 
We have nothing to report in this regard.  
 
Matters on which we are required to report by exception  
We have nothing to report in respect of the following matters in relation to which the Companies 
(Jersey) Law 1991 requires us to report to you if, in our opinion:  
 

 Adequate accounting records have not been kept, or returns adequate for our audit have not 
been received from branches not visited by us; or  

 The financial statements are not in agreement with the accounting records and returns; or  
 We have not received all the information and explanations we require for our audit. 

Responsibilities of directors  
As explained more fully in the directors’ responsibilities statement set out on page 2, the directors 
are responsible for the preparation of the financial statements and for being satisfied that they give a 
true and fair view, and for such internal control as the directors determine is necessary to enable the 
preparation of financial statements that are free from material misstatement, whether due to fraud or 
error. In preparing the financial statements, the directors are responsible for assessing the 
company’s ability to continue as a going concern, disclosing, as applicable, matters related to going 
concern and using the going concern basis of accounting unless the directors either intend to 
liquidate the company or to cease operations, or have no realistic alternative but to do so. 
 
Auditor’s Responsibilities for the audit of the financial statements  
Our objectives are to obtain reasonable assurance about whether the company financial statements 
as a whole are free from material misstatement, whether due to fraud or error, and to issue an 
auditor’s report that includes our opinion. Reasonable assurance is a high level of assurance but is 
not a guarantee that an audit conducted in accordance with ISAs (UK) will always detect a material 
misstatement when it exists. Misstatements can arise from fraud or error and are considered material 
if, individually or in the aggregate, they could reasonably be expected to influence the economic 
decisions of users taken on the basis of these company financial statements. 
 
Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design 
procedures in line with our responsibilities, outlined above, to detect material misstatements in 
respect of irregularities, including fraud. The extent to which our procedures are capable of detecting 
irregularities, including fraud is detailed below:  
 
We obtained an understanding of the legal and regulatory framework applicable to the company 
through enquiry of management, review of board minutes, industry research and the application of 
cumulative audit knowledge. We identified the following principal laws and regulations relevant to the 
company: 
 

- Companies Jersey (Law) 1991,  
- Charities (Jersey) Law 2014, and; 
- The Financial Reporting Standard applicable in the UK and Republic of Ireland (United 

Kingdom Generally Accepted Accounting Practice) including the requirements of Charities 
SORP (FRS 102) (second edition – October 2019). 

 
We developed an understanding of the key fraud risks to the company (including how fraud might 
occur), the controls in place to help mitigate those risks, and the accounts, balances and disclosures 
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within the financial statements which may be susceptible to management bias. Our understanding 
was obtained through review of the financial statements for accounting estimates, analysis of journal 
entries, walkthrough of the key control cycles in place and enquiry of management. 

Our procedures to respond to those risks identified included, but were not limited to: 
 Identifying and assessing the design of key controls implemented by management to prevent

and detect fraud;
 Enquiry of management and those charged with governance;
 Performance of analytical procedures to identify unusual relationships which may indicate a

risk of fraud or an irregularity;
 Review of board minutes;
 Journal entry testing - including analysis of the general ledger to identify entries deemed to

represent a higher risk of fraud or error.

The inherent limitations of an audit mean that there will always be a risk that irregularities will go 
undetected, including those which may ultimately lead to a material misstatement. This risk is 
considered greater where an irregularity results from fraud including misrepresentation, collusion, 
and forgery. 

A further description of our responsibilities is available on the Financial Reporting Council’s website 
at: www.frc.org.uk/auditorsresponsibilities. This description forms part of our auditor’s report. 

Use of our report 
This report is made solely to the company’s members, as a body, in accordance with the Companies 
(Jersey) Law 1991. Our audit work has been undertaken so that we might state to the company’s 
members those matters we are required to state to them in an auditor’s report and for no other 
purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to anyone 
other than the company and the company’s members as a body, for our audit work, for this report, or 
for the opinions we have formed. 

David Moehle for and on behalf of Date:  02 July 2024 
PKF BBA Audit and Assurance Limited 
9 Bond Street 
St.Helier 
Jersey  
JE2 3NP 
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